
 

Board Study Session & Business Meeting (Tuesday, March 10, 2015)
Generated by Shelley R Shelton on Wednesday, March 11, 2015

Members present
Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
 
Member Taz Murray joined the meeting through Polycom conference call

Meeting called to order at 4:40 PM

1. 4:30 - 5:00 p.m. Executive Session for the purpose
of discussing real estate and personnel. Utah Code
52.4.205

A. CUE Separation Options

B. UVRMC Helipad

2. 5:15 - 7:00 p.m. Study Session

A. Welcome: President Julie Rash

B. Roll Call
Member Taz Murray participated in the study session through Polycom conference call

Guests: Chad Duncan, Technology Director; Morgan Anderson Special Education Director; Caleb Price and
Shauna Sprunger, Communications & PR; Mark Wheelr, Facilities Director; Charity Williams, After School
Programs; Kathy Giles, Provo Education Association; Jason Cox, HR Director; Rebecca Wright, Cenergistic VP
Energy Consultant; Drew Rhodes, Cenergistic VP Energy Consultant.

C. Cenergistic Report (10 min. presentation; 15 min. Q & A)
Facilities Director Mark Wheeler reviewed the background of the district adopting the Cenergistic program.
Jeff James, district energy specialist, gave the Cenergistic report.

Cenergistic program goals:

Maintain a comfortable learning environment
Eliminate energy waste
Create a "culture of conservation" ensuring sustainable savings

Utility Cost Distribution:

Electric - HVAC (heating & cooling), lighting & computers, refrigeration: 64%
Natural Gas - HVAC (heating), domestic hot water, cooking: 22%
Water & Sewer - Domestic use, irrigation (landscaping & fields): 14%
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Electric and Natural gas savings to date:

Ten months into energy program, value of utilities not used: $226,898

Success factors:

Teamwork
Data analysis
On-site training & expertise
Comprehensive facility audits

Program Benefits and Features:

Financial
Environmental impact
Longevity

Charts & Graphs:

Electrical Use
Electrical Comparison
Natural Gas Use
Natural Gas Comparison

Environmental Benefits

1,354,663 kWh of electricity
2,175 dkTherm of natural gas
Energy use creates greenhouse gas emissions

0.681 lbs. of CO2 per kWh of electricity
11.7 lbs. of CO2 per therm of natural gas

We have prevented 1,449 metric tons of CO2, which equates to removing 302
automobiles for an entire year, or planting 37,148 tree seedlings and allowing them to
grow for ten years.

Next Steps:

Seasonal refinement of building automation controls
Emphasize that "Every energy user can be an energy saver".
Plan, coordinate and execute a huge energy saving summer
"Turn Down the Watt" campaign with Provo High student council
Water conservation - evaluate and improve turf management
Work toward achieving "Energy Star" status

Acknowledgements:
The success of the energy conservation program depends on the commitment and participation of every
employee within the district.

Board - for adopting the Cenergisic energy conservation program
District leadership and administration
Maintenance and Operations
School staff

Q & A
How does Jeff get feedback from school staff?

Team of HVAC crew were first early responders to complaints from staff.
Mark Wheeler: First responders now are head custodians. Many of the early complaints were electrical
issues.

Where are we on the contract terms?
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Rebecca Wright: Will be reporting at the end of first performance period.
Mark: Savings are just about enough to pay for the contract.

How soon will we realize a benefit to the district?

It's a cumulative total. There are still many ways to reduce electricity loads, etc.

An additional report will be given to the board in the fall.
 

D. Mark Wheeler: Construction Update
Facilities Director Mark Wheeler shared the following information:

THS Track & Field project was bid last week by 6 general contractors. The low bid was incomplete and
thrown out; the second bid, from Ken Sink, a Provo based contractor, was accepted. The first
pre-construction meeting was held yesterday.  Demo will begin over the next couple of days. THS
administration is working out a compromise for the driver's ed range, including the possibility of using the
Grandview parking lot as a makeshift driving range.  The track & field project will run $2.7 million including
the tennis courts. Savings from current capital projects will be used to pay for about 84% of the tennis court
component project. Timeline: Will be completed by the last week of July. Provo High has opened their field to
Timpview for track & field events.  THS football will practice on the Grandview field this summer.

PHS Rebuild
FFKR Architects was the firm selected.  The district negotiated a 5% fee. The Facilities department is in the
process of preparing for short list interviews for the Construction Manager/General Contractor. Three
candidates will present next Tuesday; a decision will be handed down Mar. 17. The budget and program
development phase will begin immediately following the CM/GC selection. The PHS Steering and Compliance
Committee met. Member Jim Pettersson reported he felt it went very well. FFKR was inclusive, asking for
feedback and input from everyone on the committee both during and after the meeting.  In addition, FFKR
has been meeting with faculty members in each department at Provo High, getting input and "wish list" items
specific to department needs.

Rock Canyon / Sunset View Projects
Kevin Madson & Associates (KMA) is the selected architectural firm. Their proposed school model has been
used for seven schools in Nebo District. A 3% fee for each school was negotiated. Steering and Compliance
Committee meetings are scheduled through the first week of May. May 27 is the Rock Canyon bid date; June
3 bid date for Sunset View. Mark would prefer to have two different contractors to avoid scheduling issues
with a single contractor using the same subcontractor crews on both projects. In addition, site variances
would be addressed on separate levels. Some design elements of Sunset View and Rock Canyon will be
unique to their neighborhoods in spite of using the same overall plan. Timeline: Both schools will be ready for
occupancy July 2016. Architects for Provost and Edgemont will be selected during Fall 2015; plans will be bid
May 2016; schools will be ready for occupancy summer 2017.

E. District Logo Options
In June 2014, Communications and PR Coordinator Caleb Price was assigned the initiative of creating a new
logo and to begin rebranding the District.  The logo selection is the first step in that process.  Logos are a
very important part of any organization.  They represent who we are as an organization, what we stand for
and what we are trying to accomplish.  Many times, a logo will be the first thing people see as they initially
evaluate an organization.
 
Caleb outlined the following process he and assistant Shauna Sprunger engaged in to design logo options for
board review:
 
Five basic principles or criteria a logo should meet:
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It should represent an organization in a unique and honest way.
Our current logo is not unique. It does nothing to stand out in a crowd or really depict what our
district represents. Yes there are words and symbols in the middle that represent education, but
it takes work to decipher what is there. It also doesn’t provide an exciting, unique or an honest
view of what our district stands for.
 

1. 

It should avoid too much detail.
The current logo has way too much detail. Between the writing, the mountains, the microscope,
the pillar, the book and the inner and outer circles, it becomes very busy and convoluted.
 

2. 

It should work well in black and white.
This is one of the biggest obstacles we have faced with the current logo. It does not work well in
black and white. In color, the logo is gold and brown. In black and white, this becomes all black.
It is not possible to use this logo in black and white.
 

3. 

It should be scalable.4. 

The current logo is not scalable. We need to be able to make the logo as big or small as we
would like it and still be able to depict every detail of the logo. That is not possible with the
current logo.

      5. It should be artistically balanced.

The current logo is not artistically balanced. This means that just by looking at the logo, no one
part should overpower the rest. Color, shape, line density and objects in the logo all contribute
to this. In the current logo, color overpowers everything else.

The Process
 
Using the 5 criteria for creating a logo once again, we began to look into creating a new logo.
 
1. It should represent your organization in a unique and honest way.

We looked into what makes our District unique and what an honest portrayal of the District would look
like. We considered many points such as sharing a border with Provo City, the mountains, Utah Lake,
history of the District, previous logos, 20/20 Initiative, board goals, STEM, technology, innovation, dual
language, arts/science, the Provo Way, excellence, achievement, landmarks, etc. We wanted to
understand everything that made our District what it is today. While we did not incorporate every point
we looked at, each of these points, plus others, was valuable in shaping the logos we eventually
created.

2. It should avoid too much detail.

We looked at logos of other school districts and companies to get an idea of what worked and what
didn’t work in a logo. We looked into different graphics to include in the logo, we studied different
fonts, we studied different color combinations, we studied the emotions behind different colors, we
studied the emotions behind different fonts. All this helped to know which details are important without
having too much detail.

3. It should work well in black and white.

Everything we created was created in black and white first. Color was added later. This ensures that
each logo would work in black and white.

4. It should be scalable.

None of the logos we designed have small parts to the logo that would become obsolete when scaling
down. Furthermore, each logo can easily be scaled larger as needed.

5. It should be artistically balanced.
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We sought for the perfect balance in every step of creating the logos. Fonts need to work with
graphics. Graphics need to work with colors. Colors need to be balanced and work together both
esthetically and emotionally. Colors and fonts need to work together emotionally. The left/right balance
and the top/bottom balance were also considered.

Colors
 
Psychologists have suggested that color impression can account for 60% of the acceptance or rejection of a
product or service. Therefore, hours of research were spent learning about colors and color schemes. Here we
share the most pertinent information that was used to create our logo options.
 
There are three types of colors:

a. Primary- Yellow, Blue and Red
b. Secondary – Green, Purple, Orange -- colors created by mixing to primary colors.
c. Tertiary- Yellow-Green, Blue-Green, Blue-Violet, Red-Violet, Red-Orange and Yellow-Orange – colors
created by mixing a primary and a secondary color.
 

Each color can also create a hue, tint, tone or shade.
1. Hue- purest/brightest form of a color.
2. Tint- a hue mixed with white.
3. Tone- a hue mixed with pure gray.
4. Shade- a hue mixed with black. All these combinations allow us to have all the different types of
colors that we do. If you look at a color wheel, you can see that colors are split into warm and cool
colors.
 

When creating color schemes, it is necessary to look at a color wheel. There are 6 common ways for creating
color schemes:

1. Complimentary Colors- colors directly opposite each other on the color wheel.
2. Analogous Colors – the colors that lay on either side of a given color.
3. Triadic Colors- three colors which are 120 degrees from each other.
4. Split-Complimentary Colors- base color and two colors adjacent to its opposite on a color wheel.
5. Rectangular (Tetradic) Colors- Two complimentary pair forming a square on the color wheel.
6. Square Colors- four colors evenly spaced on a color wheel, thus forming a square.
 

With our logos, we focused on Analogous Colors and Split-Complimentary Colors. Furthermore, we
researched the psychology of colors. Each color can be associated with helping viewers feel certain emotions
or connections. It was important that we focused on using the colors that would cause those viewing our logo
to have positive emotions toward the District. Each logo consists of 2 or 3 colors: blue, green and orange.
These colors were selected in order to create the following emotions:

1. Blue- Stability, Dependable, Strength, Security, Integrity, Loyalty, Trust, Intelligence, Deep
Thinking, Credible, Reliable, Strong, Professional, Confidence, Calm, Dignity, Established, Success
2. Green- Growth, Freshness, Security, Trustworthy, Reliable, Renewal, Tranquility
3. Orange- Confidence, Cheerful, Courage, Friendliness, Success, Happiness, Enthusiasm, Creativity,
Communicative, Multi-Cultural, Fun, Ambition.
 

The Fonts
 
Just like colors, fonts can promote certain feelings and emotions in those looking at our logo. There are 5
basic groups of fonts, each eliciting different emotional responses:

1. Serif - tradition, heritage, respectability, reliability and comfort.
2. Modern - strong, progressive, dependable with a touch of sophistication.
3. Sans Serif - stability, objective, modern, clean, simple, futuristic and very applicable to educational
purposes.
4. Script - elegance, femininity, affectionate and creativity.
5. Novelty/Display - friendly, unique, expressive, amusing, any typeface different from the norm, not
good for writing text but works well for logos.

Based on these characteristics, we selected combinations of Serif, San Serif, Modern and Novelty/Display
fonts in the logos.
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Each logo option was designed to work with department names added to the bottom, allowing each
department at the district office to have their own letterhead, shirts, etc.
 
Following discussion the board selected four designs that will be taken to high school graphics design
students for their ideas and mock-ups.

F. Social Media
An initiative has been launched to facilitate a greater understanding of the best use of social media in
achieving district goals. Caleb Price and assistant Shauna Sprunger recently attended the Social Media
Strategies Summit in Las Vegas. They prepared a proposal for board review which outlines strategies for
implementing social media use throughout the district.
 
"The school districts that thrive will be the ones using social media to engage their community, and
aggressively enhance and protect their reputation.  The ones who do not will find themselves playing defense
with an unengaged public and a healthy number of skeptics who may question the value of public education
in their community." - Dorie Clark, Forbes Magazine
 
Proposed Plan
 
Before focusing on creating accounts and sending tweets, it's important to understand how to best use social
media to achieve goals as a District. The following plan is a proposal of how to accomplish this work.
 
TECHNOLOGY IS CRITICAL BUT STRATEGY COMES FIRST. WE MUST ALWAYS REMEMBER THIS.
 

1. Identify Goals and Objectives for Social Media Use
2. Organize a Social Media Committee

a. Identify potential members
b. Identify purpose and role

3. Identify Audiences/Personas
a. May vary by department/school
b. Focus on 3-5 of the most important

4. Identify Communication Preferences of Audiences/Personas
a. Identify preferred platform of communication
b. Identify preferred content

5. Create Policies
a. Internal- How our employees are to behave on Social Media
b. External- How to handle comments directed at District

6. Create Content Manager Job Description
a. Position responsibilities
b. Create oversight procedures of Content Mangers
c. Compensate

7. Identify Potential Content Managers
a. Work with principals to identify talent
b. Recruit

8. Train Content Managers
a. Identify needed training topics
b. Create training

9. Identify District Advocates
a. Discuss potential Advocates with Schools
b. Recruit Advocate participation

10. Content Calendars
a. Identify potential Daily Topics/Focus for content
b. Keep 80/20 content split
c. Post daily

11. Create PR/Social Media Safe Schools Training for Employees
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a. Identify key points to train
b. Create training video

12. Create Appropriate Social Media Accounts for Identified Audiences
a. Twitter
b. Facebook
c. Instagram
d. LinkedIn

13. Monitor and Analyze
a. Content management tools
b. Listening tools
c. Analytic tools

14. Involve Administration
a. Board
b. Superintendent
c. Other district administrators
d. School administration
 

Call To Action
Caleb and Shauna proposed this Social Media plan to the Board and asked two things:

1. Board members take what they heard with them as they go to Nashville and talk with those they
represent. Let Caleb and Shauna know what they learn/hear that could help   with this plan.
2. Allow staff to move forward, working closely with the Superintendent, to implement this strategy in
Provo City School District.

 
Following discussion, board members expressed appreciation to Caleb and Shauna for their work,
encouraging them to move forward in implementing the social media strategy.  Board members will share
pertinent information gained in NSBA workshops and classes later this month.

G. Policy Review
Policy 6805 Building Safety & Security establishes the fact that there are cameras in schools and how
that information can be accessed; employees are to wear ID badges at all times; staff members are required
to adhere to all door locking requirements. The procedure has been drafted and reviewed by Risk
Management; the policy was also reviewed by Risk Management and vetted by the Safety Committee.

Policy 5255 Employee Use of Social Media has been reviewed by Risk Management, legal counsel and the
Policy Committee. HR has recently investigated issues involving employee use of social media. The
Communications department will oversee all social media accounts. The policy addresses the creation of new
accounts, classroom use, school use and other uses (athletic teams, clubs, activities, etc.), district and
personal use, posting guidelines, confidentiality, professionalism, employee relationship with the district,
district technology and network usage.

Board Feedback: Qualify the statement that the district may view an employee's social media sites without
consent or previous approval.

Policy 7500 Content Management on District Social Media Sites states the district may manage
content on district media sites that could be damaging to anything associated with the district.

Board Feedback: Clarify item #9 about personal identifying information.

Honorary Diploma Policy Discussion
Asst. Supt. Ray Morgan distributed suggestions for items to potentially include in an honorary diploma policy.
 Board members will send feedback to Ray.
 

H. Architect Fee Approval for Sunset View and Rock Canyon Elementary
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School Rebuilds
State law and district policy requires the board approve architect fees related to construction projects.
 
A Statement of Interest and Qualifications (SOIQ) was posted on the district website to obtain architect
qualification statements.  Five architectural firms submitted statements of qualifications; a committee
including school administration, district administration, facilities staff, and two board members was formed to
review the architect submissions. The committee narrowed the field to three architects to interview.  Each
architect firm was provided the criteria for the selection process, and a scoring matrix was used to determine
the best qualified candidate.  KMA (Kevin Madson & Associates) was chosen, and a 3% fee for each school
was negotiated. 

J. Declaration of Surplus Property
Utah State Code requires property to be declared as surplus by the school board before it may be sold. A
2.05 acre parcel (consisting of 3 smaller vacant parcels), located at 623 North Independence Avenue, has
been determined by the Board to be surplus property.

Several months ago, the Board of Education and district administration reviewed property needs of the
district. In addition, the LDS Church had approached the district with an offer for a land swap which included
some of the parcel adjacent to Independence High School. The district and the LDS church were unable to
negotiate this swap, but it raised the question of what is the best use for the parcel of land.

In an executive session at the December 9, 2014 board meeting, the board determined the district did not
have a good use for this property, as it has drainage issues, and is too small to fit district needs. An appraisal
done in August of 2013 valued the 2.05 acres at approximately $429,000.

Utah State code 53A-2-402 presides over the sale of school district property. Any parcel of less than 3 acres
does not need to be offered to other eligible governmental entities (in this case Provo City) before being
placed on the open market. It only needs to be declared as surplus property by the Board of Education.
 

K. Consent Calendar Review & Questions

L. Upcoming Calendar Items / Board's Google Calendar

M. Motion to Adjourn
I move we adjourn the study session.

Motion by Jim Pettersson, second by Marsha Judkins.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray
 
The study session was adjourned at 6:57 p.m.

 

3. 7:00 p.m. Business Meeting
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A. Welcome: President Julie Rash

B. Roll Call
Member Taz Murray was excused

C. Opening Remarks: Member Jim Pettersson

D. Pledge of Allegiance: Paul Monson, Timpview High School Student

4. Community Connections

A. Employee Recognition: Provo Way Award Recipients: District Nurses
and Provo Peaks Custodial Team
Cathy Bledsoe from Student Services introduced the district nurses being recognized: Lucia Unzaga, Heather
Chatwin, Randi McArthur, Lisa Harmon
 
Connie Moss oversees school immunization compliance.

Jeff Hawkins recognized the Provo Peaks custodial team, who received awards from the OS1 program: Amber
Hundley, head custodian; Melanie Walker, JD Ferre and Shelby Sangren.
The district also received an award from OS1.
 

B. School Report: Timpview High School, Dr. Todd McKee, Principal
Dr. Todd McKee shared the Timpview High School report. Highlights included:
 
Vision, Mission, Values
Demographics:

Enrollment
Choice Students
Ethnicity
Free & Reduced Lunch Statistics
Special Ed, ELL & Mobility

Teacher Experience & Education
Program:

Attendance
School Discipline
Graduation & Drop Out rates
Student Engagement

Athletic participation
Performing Arts participation

AP Participation
Regent's Scholars
Concurrent Enrollment
National Merit Scholars
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Achievement:

AP Participation
ACT Participation
ACT College Readiness
THS SAGE & ACT
English: SAGE Comparison with Utah High Schools
Math: SAGE Comparison with Utah High Schools
Science: SAGE Comparison with Utah High Schools

Points of Pride
Challenges
Strategies for Increasing Student Achievement

Board member feedback and questions:
What is your program to improve math achievement?

Support class for secondary math I; support class for secondary math II will begin next year
MATC provides tutoring after school
Teachers focus on identifying struggling students prior to class failure

If board could better support THS, what would it be?

Aligning district improvement with school improvement provides predictability and allows
administrators to do what they need to do.

How would you improve the transition from middle school to high school?

There is a strong need to continue supporting and encouraging middle schools.  Math teachers from
THS and Centennial met; the disconnect among students between the two levels was very telling.
There needs to be clean alignment between programs.

How are you dealing with the counselor shortage?

Timpview has four academic counselors who are pushing college and career readiness.  A career
counselor and an employee in the college center also work with students.

C. Public Input
The following patrons addressed the board to express appreciation for the Central Utah Enterprises (CUE)
program and employees who work with special needs adults.  The patrons encouraged the board to be as fair
as possible to the employees, several of whom have close to 30 years of service, during the district's
separation from CUE.

W. Craig Zwick, 47 East South Temple, Salt Lake City, UT (has a son in the CUE program)
James Clarke, 1484 Stone Creek Lane, Provo, UT

 

5. Business Items

A. Approve Policy 5255 Employee Use of Social Media
5255 Employee Use of Social Media, with the agreed upon language changes that occurred during the board’s
study session.

Motion by Marsha Judkins, second by McKay Jensen.
Final Resolution: Motion Carries
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Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray

B. Approve Policy 7500 Content Management on District Social Media
Sites
I move we approve policy 7500 Content Management on District Social Media Sites, with the agreed upon
language changes that occurred during the board’s study session.

Motion by Michelle Kaufusi, second by Jim Pettersson.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray

C. Approve Policy 6805 Building Safety and Security
I move we approve new policy 6805 Building Safety and Security
 
Motion by Jim Pettersson, second by Marsha Judkins.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray
 

D. Approve Architect Fee for Sunset View and Rock Canyon Rebuilds
I move we approve the negotiated 3% fee with KMA Architects for the Rock Canyon and Sunset View
Elementary rebuilds.

Motion by Michelle Kaufusi, second by Shannon Poulsen.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray
 

E. Approve Capital Project Budget Increase
I move we approve the increase to the THS track and field budget for $790,000 to accommodate for
unforeseen issues with construction, noting there is existing budget of approximately $350,000 that will be
shifted to partially cover the increase.

Motion by McKay Jensen, second by Jim Pettersson.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray

F. Declare Surplus Property
I move we declare 2.05 acres of property located at approximately 623 North Independence Avenue, with the
legal description noted in the board minutes, as SURPLUS real estate, and that we approve placing the
property for sale on the open market.

Motion by Shannon Poulsen, second by Marsha Judkins.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray
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6. Consent Calendar

A. Board Minutes as Part of the Consent Calendar
Resolution: I move we approve the board minutes as part of the consent calendar.

I move we approve the consent calendar.

Motion by Jim Pettersson, second by Michelle Kaufusi.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray

B. Feb. 10 Study Session & Business Meeting

C. Personnel Report as Part of the Consent Calendar
Resolution: I move we approve the personnel report as part of the consent calendar.

I move we approve the consent calendar.

Motion by Jim Pettersson, second by Michelle Kaufusi.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray

D. Home School/School Choice/eSchool Report as Part of the Consent
Calendar
Resolution: I move we approve the home school and school choice reports as part of the consent calendar.

I move we approve the consent calendar.

Motion by Jim Pettersson, second by Michelle Kaufusi.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray

E. Financial Reports as Part of the Consent Calendar
Resolution: I move we approve the financial reports as part of the consent calendar.

I move we approve the consent calendar.

Motion by Jim Pettersson, second by Michelle Kaufusi.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray

F. Approve the Consent Calendar
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Resolution: I move we approve the consent calendar.

I move we approve the consent calendar.

Motion by Jim Pettersson, second by Michelle Kaufusi.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray
 

7. Board Member Reports

A. Member Michelle Kaufusi
Member Kaufusi reported on her role as a member of the Utah High School Activities Association Board of
Trustees. Region realignment took place, moving Provo from Region 8 into Region 7 for the 2015-2017 school
years. Provo High and Timpview will now compete against Alta, Corner Canyon, Mountain View,
Orem, Timpanogos as well as with American Heritage and Pioneer . Debate/A Cappella will compete with
American Heritage and Pioneer. Realignment occurs every two years.

8. Superintendent's Report

A. Approved Student Travel
There were no superintendent-approved student travel requests. 

B. Hiring Update
Becky Thomas - Westridge Elementary principal
Doug Finch - Edgemont Elementary principal
Anne-Marie Harrison Paulsen - Exec. Director of Teaching & Learning
The job posting for the Centennial principal position closed today.

9. Adjourn

A. Motion to Adjourn
I move we adjourn the business meeting.

Motion by Jim Pettersson, second by Marsha Judkins.
Final Resolution: Motion Carries
Aye: Julie Rash, McKay Jensen, Jim Pettersson, Marsha Judkins, Michelle Kaufusi, Shannon Poulsen
Not Present at Vote: Taz Murray
 
The business meeting was adjourned at 7:59 p.m.
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